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Managing Director Uwe Zirbes
founded hunting heads in 1997 : read more page ...
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Uwe Earbes wirres W mmske ot

SEATCH DUSIOCES

Joaks sl o client’s enterprise i or-
der o fgure vul what he is exactly
lisnking for In the course of vur
search process, wo carry oul re-
sgarch on ourchent’s compulilors
and additiomaliy cstablish a st of
executive personncl working for
these compameas,” says Mr. Lirbus,
"W then make an appointment wilh
candidares whiy mighe fill in the po-
gition and decide which persons w
conld present to our client,”
Currently, there are ahout ) magor
executive search consiliants e
differentiate from ather comperitars
theough our fast working procedures
because we have at our disposal the
lurgest recuitment division in rthe
mnpket,” savs Mr Zirbes, “While
Lrsk competitors present their fire
selecton of candidutes within fow o
five months, we are uble b present
the first candidale alrewdy within the
first two weoks:”

According o Mr. Zirhes, hunling
heads is n & position Wy deploy uboul
W recroiters for one project, They
e into the market systemubcally
amel thus are ahle to gel 8 cleur pic-
e of the apecitic markel they arne
acting in. As most of hunting hesds
Execunive Search consultangs arc
professionals from indusrry and
trade, thew know rhe markat and
know how hest 1 inspire potential
candidates.

the fhp hramad -in: the e Xecul]ye

There might he varous reasons why
4 candidare wante 1o change his
wiph enviconment. While one per-
s 15 interested in o berter salary,
gnether one is looking for mone re-
spoisibility, and yet another ahe is
inlerested in a more powerful posi-
tum, “We focus on executive pereon-
nel including managing divectors
and CEDs,” states Mi. Zirbes. “In
[aeed, woe wereone of the first consull-
g anstilules fucusing on this per-
sommel group.” Today, honting heads

is aetve worldwide, working for

hunting hoads jorves lurge
international companies
Itk Sty Crvoogs whiicds e

looking tor excellend wop

I'he eiiculive se

vl nfoems potential clients gbout §2 com-

PEECE 1 headhunting LY LU eRerUiives

clients in vanous industraes, Tn the
pusl two to theee vears, ons focus
has boen on the renewable coergy
sector, the chemical indusicy, me-
chameal cngineering amd the avio-
tion mdustry, Amuong ils elivets are
miadinm=s1zeld companies will g
mrnover of 30U million EUR, inlerny-
rinmal groups of companes and
A X-listed cnterprases.

hiinting heads oporates on an mler-
narional basiz, Cne fous 15 oo Cli-
na. India, Auzria, Switzerland,
Spain and Ciermany. Ahout 200 of
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hunting heads® lmoyver is generated
abroad.

“Looking back-at the paat five to six
years. we have heen extremely suc-
cessful, generating fanrastic growth
rates.” states Mr. Zirhes. “Horin-
stance. for 20100, we realisad an in-
ciease in turnover of S5%.. which
even amopnted o 90 in 2006
Mow for 2010, our furnovarin-
creased by 48%, For 2011, we are
lurgeting a total tumaover ot 30 mil-
lion EUR."

Lumsting heads aims wo become the
nber one in its market sefment.
“Anylody thinking of executive
searel consoltants should automarni-
cally lunk of huating heads.” states
Mr. Zirbes.

Apparenily, hunting heads has un-
dlersionsd bowe b catapult itself to the
top ot the market by implementing <
eomvincing snd disercel strategy o

appeals o chents, ]
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Hunting for the best

| Fina fe Os
_'I'Li"'\ I“Ij Fe =g

executive Search Internaticnal

Nou have Lo swim against (he current, not with it." This maxim might sound simple,
hit apparently it has helped Uwe Zirbes to become one of the leading caceutive search
consultants worldwide. In 1997, Uwe Zirbes founded hunting heads Excentive Search Tn-
termational. and within less than a decade his consultant institute has made it o theop in
the executive search marlcet. Relving on absolutely loyal search consultants and a uni-

form global structure, hunting heads has imdeed become a synonym for finding the best

executive stall worldwide.

humting heads" besdguarnens 1=

M. Firbes is convinesd thut only un
executive search consuitont thut sup-
plies quality is able W remuwin abead
i the morket, “The fnsncial crisis,
which, fortunalely, lus been nis-
tered by mivsh enlerprists very suc-
cessfully, s also allecivd our busi-
s, A B CONSIYUCIO, Iy
umsueeessiul executive search con-
sultunts have disappearcd from the
market. Lchers. like us, have henefit-
2d trom rthe crigis and have demon-
srrated their high level of compe-
fance and experrise.”

& wisil 1o hunting head’s office ne

veals that the avernge age of its con

tions i ledastry before they staried
working for us, [ duresuy (hal age
and experiencs muke ull the dilfiz-
ence,” sleesses Mr Zirbes, “This is
wihal [iseun by swimoing aeainst
the current, W huve opled for cxpe-
cienced stull, and we huve been ut-
terly succussiul with this siratemy”
Mr. darhes has currently obsarved
rasn main developments within the
jolr market, While on the one hand
tull emplovmeant s within seach in
the near furre, thers i< 4 shortage of
EXecurives in anme indostries on the

other hand

As maost top managers already
i joby, 1015 hard 1o find adecgua
didates for an executive posit
"Executives cannot he racruite
a newspaper ad. You will only
ahle to employ the top men or
women by headhunring them |
competitors. And this i wherg
enter the stage.” poiuls vul Mr
Lirbes,

hunting beods seeks und [ands
able candidites [or its elienls t
making direct conluet wilh pol
candidates. “Whien we sel ol

new execulive slall, we lskea

sullunts 1% about 33 years. “Many of r
our competitors employ vounge haad

bunters, most of them young acada-

mivs between 23 and 35 years old.

They maght be talentad, hur it takes

more than pure talent and anacade-

mig hackpround. This demanding

job reguires a hiph fevel of exper

ence: {Jur executive search comsul

tants had worked in exscutive posi

pat B

2005 2006

sl years, eroepuonzly MI
have characierised ‘

2007 2008 ULy 4010




